§531.611

the prevailing rate position, that local-
ity rate must be converted to a cor-
responding rate on the locality rate
schedule for that official worksite;

(1) Lump-sum payments under 5 CFR
part 550, subpart L, for accumulated
and accrued annual leave;

(m) Grade and pay retention under 5
U.S.C. chapter 53, subchapter VI, to the
extent provided by 5 CFR part 536;

(n) Other provisions as specified in
other statute or OPM regulations; and

(0) Payments or benefits equivalent
to those listed in this section under
other legal authority, as determined by
the head of the agency or other author-
ized official responsible for admin-
istering such payments or benefits.

[70 FR 31304, May 31, 2005, as amended at 70
FR 74996, Dec. 19, 2005; 73 FR 66154, Nov. 7,
2008]

§531.611 Miscellaneous provisions.

(a) A locality rate may be paid only
for those hours for which an employee
is in a pay status.

(b) Payment of, or an increase in, a
locality rate is not an equivalent in-
crease in pay within the meaning of 5
U.S.C. 5335. (See §531.407(c).)

(c) A locality rate is included in an
employee’s total remuneration, as de-
fined in 5 CFR 551.511(b), and straight
time rate of pay, as defined in 5 CFR
5561.5612(b), for the purpose of overtime
pay computations under the Fair Labor
Standards Act of 1938, as amended.

(d) Consistent with §531.610, a reduc-
tion or termination of a locality rate
under §531.609 is not an adverse action
for the purpose of 5 CFR part 752, sub-
part D, or an action under 5 CFR
930.211.

[70 FR 31305, May 31, 2005, as amended at 73
FR 66154, Nov. 7, 2008]

Subpart G [Reserved]
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